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CLAFLIN UNIVERSITY CODE OF ETHICS 
 
Claflin University’s mission to offer quality undergraduate programs, select graduate programs, and viable 

continuing education opportunities relies up on the skills, abilities, expertise, commitments, integrity, and 

collective common sense of all employees.  This Code of Ethics embodies rules regarding our individual 

and University responsibilities to our students, faculty, staff, administrators, and University stakeholders 

and supporters.   

 

We are cognizant of the importance of our work in being fiscally responsible, which affects the   quality of 

academic programs and the overall quality of life for the faculty, administrators, staff, and students of the 

University. 

 

We are personally committed to the highest professional and ethical conduct in furthering the mission of 

Claflin University and supporting relationships between our institution and supporters. 

 

We hold paramount the trust, confidence, and integrity of each member of the Claflin University Family. 

 

We uphold and express through practice, equity, and fairness in all aspects of our work in providing high 

quality academic programs, student services, and outreach. 

 

We are committed to consistently providing the highest quality of programs and services that are innovative 

and responsive to students and other University customer’s needs and requirements. 

 

We uphold the highest standards of honesty, integrity, truthfulness, and trustworthiness and shall maintain 

the highest standards of professionalism in the performance of our duties. 

 

We shall act in good faith, responsibly, with due care, competence, objectivity, and diligence. 

 

We shall treat fellow employees in a fair and even-handed manner and foster a culture rich in diversity that 

is based on trust, mutual respect, teamwork, and integrity.  We shall treat all people with civility avoiding 

harassment and discrimination. 

 

We shall treat all customers fairly, honestly, and objectively.  We shall treat clients, colleagues, and 

competitors with respect regardless of factors such as race, sex, religion, gender, disability, age, natural 

origin, or any other legally protected characteristic. 

 

Staff who deal with issues and matters of personal or sensitive nature shall be committed to maintaining 

the highest degree of integrity by not disclosing such information to disinterested parties except when 

authorized or otherwise legally obligated to disclose. 

 

We shall acquire and maintain the professional competence and skills important and relevant to delivering 
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VICE PRESIDENT FOR STUDENT DEVELOPMENT 

AND SERVICES 
 

 

Dear Students: 

  

As Claflin University continues to celebrate its long and rich history of 

more than 150 years, I am pleased to welcome new and returning 

students for the 2024-2025 academic year.   

  

The purpose of the Student Handbook is to get you acquainted with the 

services and activities available for students, your rights and 

responsibilities as a student as well as the institution’s procedures 

governing academics and student code of conduct. You are highly 

encouraged to review this important document and use it as a guide and 

commitment to upholding the institution’s values of integrity, professionalism, respect, and 

fairness.   

  

Your success at Claflin is a shared responsibility among a talented group of faculty and staff who 

are dedicated to helping you achieve your academic and career goals; therefore, you are 

encouraged to get become a fully engaged student, become a visionary leader, and experience the 

many campus-
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Commitment to Being Student Centered:  We will focus on all aspects of student life including student-

centered education by embedding skills and praxis that foster life-long learning and independent problem  
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STANDARD INFORMATION 
 

NOTIFICATION OF RIGHTS UNDER THE FAMILY EDUCATION RIGHTS AND PRIVACY 

ACT (FERPA) 
 

The Family and Educational Rights and Privacy Act of 1974 as Amended (FERPA) is a federal law that 

gives students certain rights with respect to their education records.  These rights include: 

 

1. The right to LQVSHFW�and� UHYLHZ the studentôs education records within 45 days of the day 

Claflin University (ñClaflinò) receives a request for access.   

A student should submit a written request to the Office of Enrollment Management that identifies 

the record(s) the student wishes to inspect. An official from the Office of Enrollment Management 

will make arrangements for access and notify the student of the time and place where the record(s) 

can be inspected. 

 

2. The right to UHTXHVW� WKH� DPHQGPHQW of the studentôs education records that the student 

believes to be inaccurate, misleading, or otherwise in violation of the studentôs rights under 

FERPA.   

A student who wishes to request that Claflin amend a record should write the Claflin official 

responsible for the record, clearly identify the part of the record the student wants changed, and 

specify why it should be changed.  If Claflin decides not to amend the record as requested, it will 

notify the student in writing of the decision and the student’s right to a hearing regarding the request 

for amendment.  Additional information regarding hearing procedures will be provided to the 

student when notified of the right to a hearing.   

 

3. The right WR� SURYLGH� ZULWWHQ FRQVHQW before Claflin discloses personally identifiable 

information from the studentôs education records, except to the extent that FERPA 

authorizes disclosure without consent. 

Claflin will disclose information from a student’s education records only with the written consent 

of the student, except: To school officials with legitimate educational interest (a school official is 

a person employed by Claflin in an administrative, supervisory, academic or research, or support 

staff position); a person or company with whom Claflin has contracted to perform required 

functions (such as an attorney, auditor, service provider, or collection agent); or a person serving 
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• To appropriate parties in a health or safety emergency;  

• To the alleged victim of a crime of violence or non-forcible sex offense (the disclosure may 

only include the final results of the disciplinary proceeding with respect to that alleged crime 

or offense); 

• Claflin may disclose the result of a disciplinary proceeding to a parent or guardian so long as 

the student is under the age of 21 at the time of the incident and the proceeding has resulted in 

a violation of Claflin’s alcohol and drug policy (University Policy No. 200.22: Alcohol and 

Drug Free Workplace), or any federal, state, or local law; or 

• Claflin may disclose information it has designated as “directory information” that would not 

generally be considered harmful or an invasion of privacy.  A student has the right to refuse 

to permit the designation of any or all of the above categories as directory information by 

providing written notice to the Office of Enrollment Management by the last day to register 

for the enrollment period concerned as published in the Claflin University Academic 
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GENERAL GRIEVANCE PROCEDURE or COMPLAINT 
Whenever a student has a complaint or grievance against a faculty, staff, or student, the 

first attempt should be to settle the matter through a conference with the involved 

individual.  If the matter cannot be adjusted amicably or resolved, the complainant 

should complete the online Complaint Form at https://www.claflin.edu/cul/ .  
 

Based the details of the complaint, the form will be forwarded to the appropriate Vice 

President, Dean, Department Chair/Director, or appropriate supervisor to mediate the complaint. 

 

• A written report shall be maintained of all conferences conducted and the decision reached on the 

merit of each complaint.  The report shall contain the student’s statement of the complaint and the 

date(s) action was taken. 

 

• If the student or the faculty/staff is dissatisfied with the action taken, the matter may be appealed 

to the Dean of the School, Vice President/Provost, or appropriate supervisor in which the 

instructor/staff is employed.  In such case, a written report of previous meetings will be presented 

to the Dean/Vice President/Provost by the Department Chair/Director or appropriate supervisor for 

further action.   

 

Types of student complaints include, but not limited to the following: 

• Academic (incorrect grade, improper classroom management, etc.) 

• ADA/Disability Services 

• Athletics 

• Discrimination (race, gender, disability, etc.) 

• Facilities 

• Faculty 

• FERPA (Privacy) 

• Financial Aid 

• Harassment 

• Sexual Assault 

• Residential  

• Safety & Security 

• Staff 

• Student Services 

• Technology 

• Other (Not Listed) 

Complaints or concerns not appearing on this list may be considered if violations of students’ rights 

allegedly are involved. 

 

All allegations involving sexual harassment and/or sexual misconduct are governed by 

University Policy No. 200.29: Policy on Sexual Misconduct and Harassment. 

 

All the steps in these Student Grievance Procedures or Complaint must be taken without 

undue delay. 

 

CODE OF HONOR 
 

INTRODUCTION 
The tradition of honor stands at the forefront of the rich legacy and heritage of Claflin University. The core 

/cul/
/docs/default-source/forms/revised-september-2018-university-policy-number-200-29-policy-on-sexual-misconduct-and-harassment-revised72ad5d3cb5386062bd9cff000049ad50.pdf?sfvrsn=26953d0e_6
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Collusion – This is the act of working together on an academic undertaking for which a student is  

individually responsible.  Examples include, but are not limited to, sharing information in labs that are to 

be done individually. 

 

Plagiarism – Plagiarism encompasses the deliberate or accidental duplication of another person’s words or 

ideas while falsely claiming them as one’s own.  It is strictly prohibited to submit graded or ungraded works 

that are either created by generated artificial intelligence or written by ghostwriters (whether paid or 

unpaid). Examples included, but not limited to, failing to properly cite direct quotes or whole documents, 

the false utilization of copyrighted material, the failure to give credit for someon
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number one (probation/suspension) is handed down may not be appealed. Only students shall have the right 

to appeal. 

  

STATEMENT OF POLICY CONCERNING ALCOHOL AND DRUGS 



mailto:confidential@claflin.edu
http://www.claflin.edu/titleix
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circumstances; or sexually-based stalking and/or bullying. 

 

Sexual Harassment: Sexual harassment is defined as unwelcome sexual advances, requests for sexual 

favors, or other behavior of a sexual nature where: 

• Submission to such conduct is made either explicitly or implicitly a condition of employment or 

education. 

• 
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act to which all parties are consenting.  Consent is invalid under the following circumstances: 
 

• When it is obtained through the use of fraud or coercion
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on the basis of their disability may file a grievance with the Americans with Disabilities Act Coordinator 

in the Office of Counseling, located on 897 Goff Avenue, or by phone at (803) 535-5285. 

 

Formal Grievance Procedure 
1. A formal grievance is a complaint in writing from the student to the Americans with Disabilities 
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believes that he or she may have been subject to prohibited retaliation should immediately notify Ms. 

Shirley Biggs, Associate Vice President for HR/Title IX at (803) 535-5268 or confidential@claflin.edu.  

Upon receiving a report of retaliation, the University will investigate and take appropriate action to resolve 

the matter.  
  

 

http://www.claflin.edu/titleix
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located in the Office of Human Resources, 1st floor of Tingley Hall. She can be reached by phone 

at (803) 535-5268 and via email at confidential@claflin.edu.  
 

 

6WXGHQW�3UHJQDQF\�3ROLF\ 

For more information, see University Policy No. 400.06: Title IX Policy on Pregnancy. 

 

Available Services 
Students who become pregnant may contact the Student Health Center if they wish to discuss plans for 

prenatal care, arrangements for labor and delivery, or transportation to the hospital.  At the student’s request, 

the Student Health Center will work with the student to find appropriate on or off campus support, including 

confidential counseling, for the pregnant student.   

 

Accommodations 
Pursuant to Title IX guidance, Claflin will excuse a student’s absences because of pregnancy, childbirth, or 

pregnancy related conditions for as long as the student’s doctor deems the absences medically necessary.  

In accordance with the Class Attendance guidelines set forth in the Student Handbook, excuses based on 

pregnancy, like excuses based on other medical conditions, shall require a statement by a physician or the 

Student Health Center nurse.   

 

When a student returns to school from a pregnancy related absence, she will be allowed to return to the 

same academic and extracurricular status as before her leave began. 

 

Upon the student’s request, Claflin may offer the student reasonable alternatives to making up missed work, 

such as re-taking a semester, taking part in an online course (if available) or allowing the student additional 

time in a program to continue at the same pace and finish at a later date.  The pregnant student must be 

given the opportunity to receive the participation or attendance credit if applicable for that class. 

In addition to participating in all academic activities, pregnant students may participate in extracurricular 

activities such as school clubs, class activities, sports, and other school sponsored organizations, at their 

discretion. 

 

Adjustments to the regular student program that are reasonable and responsive to the student’s pregnancy 

status shall be made upon the student’s request (i.e., providing larger desk or allowing frequent trips to the 

water fountain or restroom). 

 

Resident Life Pregnancy Policy 
Pregnant students may reside on campus during their pregnancy.  Claflin’s facilities are limited to single 

student housing and are unable to accommodate children in residence.  If a student wishes to find suitable 

housing off campus, she should contact the Coordinator of Residential Life Services, located in the Campus 

Center (telephone number (803) 535-5651).  Students may contact the Student Health Center to discuss 

plans for pre-natal care, arrangements for labor and delivery, and transportation to the hospital if they wish 

to do so. 

 

Anti-Discrimination Policy 
Claflin prohibits discrimination and harassment on the basis of sex. Students who believe they have been 

discriminated against or harassed because of their parental status, pregnancy, childbirth, false pregnancy, 

termination of pregnancy, or recovery from any of these conditions may file a complaint with the Title IX 

Coordinator.  

  

III. Threats and Violence 

mailto:confidential@claflin.edu
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a. Assault - threatening bodily harm to include verbal threats or threatening actions. 
b. Assault with a weapon. 
c. Battery (physical violence) - 
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book is prohibited without written authorization from the owner of the book. Books that are 

found should be turned in either to the Claflin University Bookstore or the Office of the Vice 

President for Student Development and Services. 

M. Misuse of Telephones and/or other Communication Technology, or otherwise misuse or abuse 

of communication equipment at the University. Communication equipment includes, but is not 

limited to, computers, electronic mail, voice mail, pagers, beepers, printers, etc. 

N. Abduction or Kidnapping.  The enticing, persuading, or forcible seizing and carrying of any 

student, faculty, staff, or University official from one place to another without that person’s 

consent. 
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2. Any person may refer a student or a student group or organization suspected of 

violating the Residence Life policy to the Assistant Dean/Executive Director of 

Residential Life and Student Conduct or Campus Police. 
 

3. The letter or completed Incident Report Form is to be returned within 24 hours of 

the incident to the Assistant Dean/Executive Director of Residential Life and 

Student Conduct for reporting housing and Student Code of Conduct violations. 
 

4. Any violations which occur in the residence hall which fall under the Student Code 

of Conduct shall be referred directly to the Assistant Dean/Executive Director of 

Residential Life and Student Conduct. 

 

C. 
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the Student Code of Conduct Judicial Board shall be held in abeyance until the Vice President for Student 

Development and Services reviews the findings of the ad hoc committee and announces the final decision. 
 

No person or persons shall have the right to appeal a lawful sentence after he/she admits an act of 

wrongdoing or violation. 
 

LEAVE OF ABSENCE 

Voluntary Leave of Absence: 
During their Claflin career, students may choose to take a leave of absence for medical and/or personal 

reasons.  They may choose not to return after successfully completing a semester, or they may choose to 

leave while a semester is in progress. We may want to add information here about the grades they will 

receive if they withdraw mid-semester (Ws, WP, or WF). 

Mandatory Leave of Absence: 
Claflin provides support services to address the medical needs of students.  On occasion, students may 

experience health needs requiring a level of care that exceeds what the University can appropriately provide.  

In such situations, students may take a voluntary leave of absence as described above.  In certain situations, 

the University may require withdrawal of a student for medical reasons when: 

a) There is a reasonable basis to believe, based on a case-by-case, objective assessment of the 

student’s behavior and other relevant information, that the student’s medical, psychological, or 

substance-related condition prevents him/her from safely and/or effectively participating in the 

University’s academic programs and/or the residential life of the University, such that the student 

is not otherwise qualified to attend the University; or 

b) There is a reasonable basis to believe, based on a case-by-case, objective assessment of the 

student’s behavior and other relevant information, that as a result of the student’s medical, 

psychological, or substance-related condition, the student has threatened, or poses a significant risk 

of threatening, the health or safety of others; or engages in behavior that is unduly disruptive of 

others in the Claflin community. (Behavior that is “unduly disruptive” includes but is not limited 

to conduct that interferes with, or poses a significant risk of interference with, the emotional or 

physical well-being of others and/or the academic, extracurricular, or social activities of others.) 

 

Prior to the withdrawal, the student may be required to sign a release authorizing disclosure of the student’s 

medical or other information by and between the student’s physician(s), psychologist(s), or licensed 

counselor(s), or others who are asked to provide information regarding the student and the appropriate 

University official(s). A medical evaluation by a competent specialist may also be required. The outcome 

of the medical evaluation will be shared with a designated staff member of the Office of Student 

Development and Services. 

 

Student(s) will be given notice and an opportunity to speak with the Vice President of Student Development 

and Services prior to or within five (5) business days of the withdrawal. The Vice President of Student 

Development and Services may also consider other information such as whether there are reasonable 

accommodations that would effectively mitigate the risk of harm to others and would allow the student to 

safely and effectively participate in the University’s academic programs and the residential life of the 

University, as applicable. 

 

 

The student will be notified of the withdrawal decision in writing. The decision may be appealed, following 

the procedures set forth below. 

 

Students withdrawn under this section may also be subject to the normal disciplinary processes if their 

conduct has violated University policy. If disciplinary action is appropriate, the matter must be resolved 

either before or immediately upon the student’s return, if applicable. 
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W. Vernon Middleton Fine Arts Center 
The Fine Arts Center was completed in 1968. This building is a contemporary structure containing an 

auditorium with a seating capacity of over 650 persons, 4 classrooms, 2 dressing rooms, 2 practice rooms, 

state of the art piano laboratory, and several well-equipped offices. 
 

James S. Thomas Science Center 
This facility was erected in 1973. It is named in honor of Bishop J. S. Thomas, a prominent Claflin alumnus. 

It provides classrooms, laboratories, greenhouse, offices for biology, chemistry, mathematics, computer 

science department, and 2 computer laboratories. 

 

Molecular Science Research Center 
The Molecular Science Research Center is the state-of-the-art research center.  

  

Residence Halls 

C. L. Asbury Hall 
This women’s residence hall was erected in 1961 to replace Wilson Hall. Accommodating 142 women, the 

three-story, air-conditioned, well-equipped structure has a laundry room and reception area. The building 

is fully equipped for voice and data access for each resident, cable television, and a small computer 

laboratory. 
 

Fred P. Corson Hall 
The Fred P. Corson Hall was erected in 1964. Accommodating 61 females, the three-story, air-conditioned 

brick structure, a two-floor residence area with laundry facilities and student lounge. The building is fully 

equipped with wireless data access for each resident, and a small computer laboratory.  The first-floor 

houses Academic Success Center, Financial Aid, TRIO program, and Student Support Services.  
 

Mary E. Dunton Hall 
Mary E. Dunton Hall, a male residence hall, accommodating 116 women, was erected in 1957 to replace 

the old Mary E. Dunton Hall which was destroyed by fire in 1955. The three-story, air-conditioned brick 

structure has a laundry room. The building is fully equipped with wireless data access for each resident, 

and a small computer laboratory. The building was named in honor of Mrs. Mary E. Dunton, wife of the 

late president Dunton. 
 

High-Rise Residence Hall
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Goff House 
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In the Event of a Fire 
At the first indication of a fire, whether it is a persistent smoke or fire alarm, smoke, or flames, follow the 

procedure outlined below. Please be familiar with this procedure. It could save your life. 
 

Sound the Alarm 
Sound the alarm, if available, as soon as you find or suspect a fire. Wake up everyone in the room. Warn 

other occupants- knock on doors, and shout as you leave. 
 

Dress  
If time permits, take a jacket and shoes, and a towel to cover your face. 
 

To Survive a Fire 
If you get caught in smoke, get down and crawl. Cleaner, cooler air will be near the floor. Feel any door 

before opening it. If it is cool, brace yourself against the door and open it slightly. If trapped by heat or 

heavy smoke, close the door and stay in the room. Do not jump! Stay next to windows so that fire fighters 

can get to you quickly. 
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iii. Major Field Assessment Test (MFAT) 
  

College Level Examination Program (CLEP) 



 
 

46 
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hours at the health center. 

 

The Health Center is located down on Goff Avenue and provides the following services: 

A. Student health services to all students. 

B. One staff Nurse, 1 Nursing Assistant, and one Physician. 

C. Clinic with the University physician is held on Tuesdays and Wednesdays.  
  

  

Health Center Hours 
Monday - Friday - 8:00 A.M. - 5:00 P.M. 

The Office is closed on Weekends and Holidays. 
 

 

The Clinic Hours 
The University physician is available to see and treat students on Tuesdays and Wednesdays, 1:30 

p.m. - 3:30 p.m. (with future adjustments)   

*After hours, contact residential managers and/or campus police. 
 

Physical Examination 
All students are required to have a physical examination before entering Claflin. The health form is 

kept in the student’s health folder to enable the University physician to give necessary health advice 

or prescribe medical attention. 
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excellence and fosters leadership skills and intellectual values. Membership is open to students and 

professors interested in the education profession. 

 

Chi Alpha Sigma National College Athlete Honor Society 

Founded May 17, 1996, Chi Alpha Sigma National College Athlete Honor Society is a student athlete honor 

society for the recognition of high academic achievers and sport letter winners at the collegiate level. This 

organization recognizes students who are of good moral character and receive a varsity letter in their sport 

while maintaining a 3.4 or higher cumulative GPA by their junior or senior year and have been in residence 

at the institution for one year.  Claflin University inducted the first class on April 21, 2015. 

 

Sigma Tau Delta International English Honor Society: Alpha Iota Zeta Chapter 

To become a member of Sigma Tau Delta International English Honor Society, Alpha Iota Zeta Chapter, a 

student must be majoring or minoring (or the equivalent) in the English discipline; have a minimum of two 

college courses in English languages or literature beyond the usual requirements in freshman English; have 

a “B” or equivalent average in English; rank in the highest 35% of his/her classes in general scholarship; 

have completed at least three semesters or five quarters of college course work; and be currently enrolled 

as a graduate or undergraduate student. 

 

Theta Alpha Kappa National Honor Society 

Founded in 1976 at Manhattan College in Riverdale New York, and Theta Alpha Kappa is the only national 

honor society serving the needs of those involved in the study of religion and/or theology at both the 

baccalaureate and post-baccalaureate levels of higher education. Honoring excellence in these academic 

fields is its primary purpose, and it currently hosts over 140 local chapters throughout the United States at 

institutions that are large, small, public, or private. 

  

Residence Hall Organizations 
Residence Hall Councils 

Student government of the residence halls rests with the Residence Hall Council of each hall under the 

supervision of the hall’s resident manager. 

  

Religious Organizations 
Oxford Club  

Sigma Phi Lambda- Christian Sorority  

Student Christian Association 

  

Music Groups 
Gospel Choir  

Concert Choir  

Jazz Ensem]Ԁʅ倀a
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D. 
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OFFICIAL INFORMATION 
 

 

STUDENT SERVICES 
 

RESIDENTIAL LIFE/STUDENT HOUSING 
The Department of Residential Life (Student Housing) is committed to providing residence hall facilities 

that meet the changing needs of students and support their academic achievement and personal growth. The 

Department of Residential Life is also the student’s connection to the following residential services: room 

assignments, room changes, maintenance and repairs, safety and security provisions, and all contract 

information. The Department realizes that residents spend most of their time away from the classroom. 

Therefore, the Department will coordinate and sponsor programs that contribute to res
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• Campus Ministry 

• Wesley Foundation (United Methodist)     

• The Oxford Club 

• Catholic Student Association      

• Religious Emphasis Week  

• Presbyterian Student Association (PSA)  

• Thanksgiving Service with Baskets for the Community  

 

THE ALICE CARSON TISDALE HONORS COLLEGE 
A college within a college, The Alice Carson Tisdale Honors College offers a stimulating, rigorous learning 

environment for high-achieving continuing students and for first-year students who come to Claflin clearly 

prepared for success in their college-level work. 

  

The Honors College experience provides a program that includes rigorous and coherent learning 

experiences, intense academic advising, leadership development, cultural enrichment activities, community 

service activities, and other activities designed to enhance and develop students’ academic and leadership 

potential. 

  

Faculty members who teach honors courses encourage increased student participation, require more original 

writing, and demand a greater amount of reflective thinking. 

  

Admission to the Honors College 

An incoming freshman who has already been granted admission to Claflin University can apply to the 

Honors College during his/her senior year of high school. Since his/her transcript and SAT/ACT scores are 

already on file in the University’s Office of Admissions, the student will be requested to provide letters of 

recommendations, a current vita, and other documentations attesting to the student’s strengths. This 

information should be mailed to the Honors College at Claflin University, 400 Magnolia Street, 

Orangeburg, SC 29115. 

  



mailto:asc@claflin.edu
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The Career Development Program objectives are designed to help students explore career options 

compatible with their academic and personal interests, to enable students to field test and acquire career-

related work experiences, and to provide employment assistance to ensure marketability upon graduation. 
 

Career Development programs and services serve everyone from freshmen exploring career interests to 
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STUDENT RECORDS  
   

In order to achieve educational goals, provide direction to students, and extend service to society, the 

University must maintain records. All policies and practices concerning records shall be based on respect 

for the privacy of the individual student. All records are open to each student concerned.  For further 

information, see Claflin’s FERPA Policy. 

  

I. General Principles and Practices 

A. Confidentiality 

Information related to individuals which is obtained by the University personnel, including faculty 

and students, during the course of their duties shall be respected as confidential. *A student at 

Claflin has a right to expect that any personal data furnished for any records of the University will 

be treated as confidential information *to the extent possible and as required by law (see FERPA 

Policy). 

 

B. Information Which May be Released 

Information which appears in a directory or has appeared at one time or another in publications that 

are available to the public is a matter of public record and may be released at any time. 

 

C. Requests from Prospective Employers 

Record information may be sent to prospective employers at the request of the student concerned. 

 

D. Requests from Other Educational Institutions 

The University will send written reports to other educational institutions to which a student has 

applied for transfer upon release of received information signed by the student. 

 

E. Student Access to Records 

1. A student may view the contents of his academic and personnel record at any time. 

2. A student may view his disciplinary record, together with the administrative officer concerned. 

3. If a student feels that information in his record is either inadequate or inaccurate, he may request 

that appropriate corrections be made. 

 

F. Requests from University Personnel 

University Personnel may request information contained in permanent academic, disciplinary, 

personnel, and student records when this information is required in discharge of their official duties. 

 

G. Department Records 

Academic and other student records maintained by departments and academic advisors will be 

subject to the same treatment as specified in Section III below. 

  

II. Types of Student Records 

A. Permanent academic records 

B. Disciplinary records 

C. Personnel and placement records 

D. Health service records 

E. Student aid records 

F. Departmental records. 

  

III. Maintenance and Use of Records 

A. Permanent Academic Records 
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SOUTH CAROLINA CODE OF LAWS 

 
Drinking Prohibited 

It shall be unlawful for any person within the campus to: 

• Publicly engage in the drinking of alcoholic liquor, beer, ale, wine, or any other similar malt or 

fermented beverage. 

• Engage in the drinking of alcoholic liquors, beer, ale, wine, or any other similar malt or fermented 

beverage upon any premises upon which an athletic contest is being conducted. 

 

Section 1. The 1976 SC Code is amended by adding: “Section 61-4-110. It shall be unlawful for any person 

to have in his/her possession any beer or wine in an open container in a motor vehicle of any kind while 

located upon the public highways or highway rights of ways of this state. 

 

This section shall not be construed to prohibit transporting beer or wine in a closed container, and this 
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LOST AND FOUND 

Articles lost or found should be reported or taken to the Office of the Vice President for Student 

Development and Services located in the new Student Center. Upon proper identification, such items will 

be returned to the owner or the police front booth. 

 

____________________________________________________________________________________ 
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Sisters of Service: Ms. Felicia Reed      535-5895 

Pi Kappa Lambda: Dr. Laura Keith      535-5298  

Alpha Epsilon Rho: Dr. Donna Gough       535-5769 

M.I.S.S.: Ms. Nadine McMillan       535-5472 

Delta Mu Delta: Ms. Samantha Perry      535-5611 

Pre-Allied Health: TBD         

Criminal Justice Society: Dr. Caroletta Ivey     535-5898 

Student Athlete Advisory Committee (SAAC): Ms. Matisse Lee   535-5034 

Men of Valor Emphasizing Respect & Severs (MOVERS): Mr. Herman Keith, Jr 

Sociology Club: Dr. Mary Williams      535-5185 

En Veux Modeling Troop: Indira Bailey      535-5650 

Ernest E. Just Science Organization:  Dr. Randall Harris      535-5390 

Psychology Club: Dr. Matthew Hiatt      535-5276 

Claflin Spoken Arts (formally the Debate Team): Dr. Sharon Gile  535-5318 

Abevy: Ms. Nankwanga Cherry       535-5405 

Sports Management Club: Mr. Nathan Chaplin     535-5363 

P.L.U.S. Positive: Yolanda Summers      378-1379 

Triumph Over Tragedy: Ms. Michelle Provost     535-5278 

The Art Club: Ms. Tabitha Ott       535-5337 

National Association for Collegiate Music Educators: Dr. Laura Keith  535-5298 

Claflin University Wind Ensemble: Dr. Margaret Young-Weitzel   535-5416 

Everyone for Equality: Dr. Andre Brooks-Key     535-5700 

B.U.F.F. Positive:  Belinda Green-Brown     535-5680 

Pre-Pharmacy Club: TBD     

Claflin University Royal Court: Dr. Denver Malcom Key   535-5478 

Liquid Gold: Mrs. Erika Rhett       535-5537 

I.C.E. (Idyllic Collaborative Expression): Dr. Dora Waymer   535-5673 

The Urban Collaborative: Dr. Kathryn Silva     535-5126 

Call Me MISTER: Dr. Dora Waymer      535-5673 

Public Relations Student Society of America: Dr. Luis Almeida   535-5520 

Mentally Me: Dr. Candace Idlebird      535-5277 

IslandVybez: Dr. Kathryn Silva       535-5126 

Raising Our Crowns: Dr Alison Gise-Johnson     535-5894 

W.H.I.S.P.E.R.: Dr. Dora Waymer      535-5673 

Rural Health Initiative: Dr. Cletra Peters      535-5267 
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CLAFLIN UNIVERSITY ALMA MATER 
 

 

When the sun of Carolina  

Mounts the eastern sky 

Proudly stands our Alma Mater, 

On the hilltop high. 
  

&KRUXV 
  

When the evening twilight deepens 

And the shadows fall, 

Linger long the golden sunbeams, 

O’er the western wall. 
  

&KRUXV 
  

When the shades of night shall gather,  

Dark the heart may be,  

Still the rays of youth and love, 

Shall linger long o’er thee. 
  

  

&KRUXV 
  

  

CHORUS 

Orange, Maroon, float for aye  

Claflin fair o’er thee. 

May we all be leal and loyal  

to thy memory. 

  
  

Words: Etta Butler Rowe, 1896 - 1903 

Revised by Dr. Isaiah McGe�가sed by Dr. I


